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fraita fafus'’ = & W fgfaa 89 siiemET e S aden
% SMYUR W U Frmfor
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U= & IER 3Uasy Rl &1 streur sifear famon

Hife RHEED WS [Lelni| TUTEdl fraita
PELED e RIS IEREEY IGIRED
e #e-01 e #e-02 U #e-03 TR #s-04 U %ie-05
Y= = 17 3 1 10 3
Sgaa St Afgen 4 - - | 6
FIY=a St - 1 1 - 2
Fgraa Seta wfget - - - - -
sea frser 9 - 2 5 18
arerq fumer anf afgen 4 - - 2 7
fozer a1 14 - 2 2 9
faze & Afgen 2 - - 1 5
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FARfera afzen 8 - 1 4 16
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ii. g 1 AfeeRan di| A 01.01.2026 % 99@ § HAT A
IYER hiesh-2 | afvl ugi % Tow = yeme fawm, faer =R gr frfa
Hehod, AWH-3 / THO-1-35/2001-2530 T 29.06.2010 =% TER HAfehaH =79 =i
o AR Hifzar et 2

(%) o Rfaa = (&) - 3774
(@) fozegEr / s fagg af (ge9 wd ofean) - 40 =7
(1)  sFRfEa =i (afean) - 40 =9

(=) srqgfea sfa / srggfea srefa (g% T afean) 42 =

() feem spafei & fom omg dfm o 10 99t g2 =

(7) | verEe fan & aftes Jean 5374 G i® 02.04.2013 & SHER qqd |kt i 55 @
H 3 oo o gfwen don ® foaE W dar s@fy # 9m % wEqed fama < SE g
I! adfas SY HA@EEd o4 Wi fate i 57 99 9 sfuew € g =few)

(8) WE= WINEA faum % d&en FuE 2374 GAF 16.07.2007 F ARE H WHER a6 A 3G
AATHA HI Hal / Horl | S % forg wfaEifrn aftensti § am o 8q Afusman g Hiwm d 5 el w6

T2 FI T qdad @] W@

wree dadt atEan

A ! AFfAF T8 TR ®9 € gUid: @ee e =ifeq, aif Fwafa 18 / 981 % fag fifa wdet

F e =1 9ama & |9 9 W w GF |
TH A FES ST TE & R WA ITHEAN 1 W Fe HE S

3R 39 e & MR W qUid: e U WM #1 fefd F € 5= fafs % 9w s g
TR SEISAR I Heras S vea-Tatwoas gri et Afewer fresa afifese

(Medical Fitness Certificate) it g&ja &< &0 |

HAMEA HrY a6 e

(1) e el AeE Frgel 9Ee Bl |

(11)  SATeET FEE ok qhen ° Al w1 gem afus e W uE el o st wiest
o wdien sEfsa fman smm

(ill)  SAETET FFeT 9% TOa | 9T w1 'eaE st/ fet s

(iv) when 9 92 ™ e am-f= (Objective) e &R weis wvA & foq s (One) 3%
fuifia =mm |

(V)  ATomE" #Pgex o% ien & foe | wwel & §em 100 g o

(V1)  SAeEd FFeX 9% T & Fa oy 2 " 15 faae &t &l |

(Vi)  SAemsd P oS Te & |t 100 WA il 9% FHIS HEAq 01, 03, 04, 05 =l 417 @l
# Td U% ®iT &A-02 F GR TUSI H YD1 AT | 3T G B R, TWA-EUE TH TAH
Y39 @UE H 4P T YAl & "ed e s o

wefaa 9 e we  wyA-fawa g &t wT w5 wisfas
Eol v e ®R fastsg
TERF YE A General Studies 30 A% @Wd  Annexure-I(A)
(9 F2-01) &
Mental Ability
B  Indian Language 40 % wWid  Annexure-I(B)
(Hindi & English)
& Management
C Indian Economy 30 “aF Wi Annexure-1(C)
&

Indian Agriculture



2. TWEHF Tl el
(78 F13-02)

(78 F13-03)

4. HECEINEREED
(T8 F13-04)

(95 FB-05)

1.3 STLETOT

A

A

B

C Computer Proficiency

General Studies,
Mental Ability &
Indian Language
(Hindi & English)
Accounting &
Auditing
Indian Economy
&
Indian Agriculture
Taxation

General Studies
Mental Ability &
Indian Language
(Hindi & English)
Accounting
&
Auditing
Indian Economics
&
Indian Agriculture

General Studies
Mental Ability
Indian Language
(Hindi & English)
Indian Agriculture

General Studies
Mental Ability
Indian Language
(Hindi & English)

30

30

20

20

30

40

30

50

20

30

50

20

30

“HE wd

“He WE

aF WA

aF WA

HE wa

“hE Wi

“He wd

“HE w|E

aF WA

Has W

aF WA

Annexure-II(A)

Annexure-II(B)

Annexure-II(C)

Annexure-II(D)

Annexure-III(A)

Annexure-III(B)

Annexure-III(C)

Annexure-IV(A)
Annexure-IV(B)
Annexure-IV(C)
Annexure-V(A)
Annexure-V(B)

Annexure-V(C)

fem W= w il Fafs 2w wemea faum, faer g sreifsa T & e feen smm
fezatmar @ 7a IFRarl =i i fRerma / g aftr feerma / 9o ey wafesr

feeaiman =1 Tex % ER 4fqs e 27 gm |

3. SIRETUT / STRETOT whife / sTRer ifq
frafe & foau om0 o ey 7t dte udten 2q, SH-WEA 3MEEd 99 @i
Rfege fafy a6 FHifia / an) strRemr wead faer TR & femi / ife
REERER B o
St sTeew foeR % g At @ @R 92 R @R & waw weifen ®
sa & fere fafvaq o sfaa sifa wamo-ox o= &, 5% € smam-ony & 9

(w) (1)

(i1)

(iii)

(@)

HEAT A |

St aTeEE faer & ge frerdt 7 @ & afvla uef w fafa @ faer wen &
= wemed faum % grn fuifa fem & emEr smev-ay % faw 9 =@

Ul

fE=i S & H=TId 761 1 SARA -~ HETE J9mEE, f9eR 9ER & Hhed §&- 13062

e 12.10.2017 & 78R f=a srs=afef=i & fou ywmfaa 4% areon afas srem
A
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g feaimn &g 9Ra wER % e sfuswn sfuftem 2016 #1 g0-34 % @
Te-T - Y% R & fau e g ™ i | 'e-F § de-u & 14 Afw
o O ag-fesatman, fras erfa afer, sivan o 2, & @ <7 e & erwia gHfas
ool S WAl B

Every appropriate Government shall appoint in every Government
establishment, not less than four percent of the total number of vacancies in
the cadre strength in each group of posts meant to be filled with persons with
benchmark disabilities of which, one percent, each shall be reserved for
persons with benchmark disabilities under clauses (a), (b) and (c) and one
percent, for persons with benchmark disabilities under clauses (d) and (e),
namely -

(a) Blindness and low vision;
(b) Deaf and hard of hearing;

(c) Locomotor disability including cerebral palsy, leprosy cured,
dwarfism, acid attack victims and muscular dystrophy;

(d) Autism, intellectual disability, specific learning disability and
mental illness;

(e) Multiple disabilities from amongst persons under clauses (a)
to (d) including deaf-blindness in the posts identified for each
disabilities
Provided that the reservation in promotion shall be in
accordance with such instructions as are issued by the
appropriate Government from time to time.

Ag1 g= (Merit List) :

(1)

(ii)

(=)
(@)

(M

Yodsh U8 s folu, qgar Au-gE |, SERAR g1 SO qg-Herl il 39 SR wEger
aee wal § % g W w5 @=nw (Total Marks) & amuR @ TR =t sl
AR foRelt UR-dar i AT FE At WA H, ;A | Afuw swifigan) # ura
2 aren aedid (Total Marks) seR grm o AeumeA &1 fuion freifea fafa 9 fen
-

e SefigaR #1 AT Frg st wal & faug Te-A H wfasw % 9 g T,
IHHT HYGRH ST W | 3R Yt sAforiaes feafq st @9 -

59 SHRaR 1 AR Frg e el & favg we-B # sifus fF wr gen €,
IYF HYGRH I BN TR 36 s +ft feafa sifoias & -

e SigaR &1 S S9=1 81, SHE HAHUHH ST @ |

HfAT

(1)

(i1)

(iii)

e g A wiafea seieawl #1396 AUEREER, Sieten / swetan (Interview)
% ford foer wga wawr wftaifmn wlen ot gR gaman S SR ST qo T w
EIcicafe puil

Fisafen & ey o g9, fafy 1@ wom # S, vu-gE § afmfaa sefigant w
T3 & W9 | / GHER-TA T H YHIE fased & memm g siqan fuifia a9 gEe )
3 fean smm |

wigafeln # seflcary &l g6 Aeadd wreger dve qian & foe frfa wav-o3 (Admit
Card), =19t Steafors arar wd SFfafy = 9= %39 eq 59 YA / 3% 99 ud
T et / ARE 91 TR FE (3R 72 W SIH © q1) A% TdF SHIGAOR Hi AT
TE9M B @M Aad B
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6. AT TEsT 79 71 @ gafuq R
HFeET Es 9 8 Aw=edt 9ug & Website:bceceboard.bihar.gov.in ™ & "Online
Portal of BSFCSC Ltd." Link = Click &% "Apply Online" Link = Click =¥ za=
I EET T 9 &g o FR9 (Instruction) fg@m, 34 s1wefi =8t T g @ 99& @
(i) Step-One (Registration):
Herefl Feyem #EET v 9 2q "Click here for Registration” Link W Click #1 #7221 Bkl W€ #i1l
T4 gl gaETE F GE-wel ufaee #5194 Registration #1 ufwan #1 7f #| s1waefi Registration #31 & ¥04
7% =M W fF 3 59T g email ID ©d mobile No. #1 s&™@ #X ® @i, Fi% Registration T8 74 Hafd
4 g=Am 54 email ID us mobile no. W 9t Sl wweagE® Registration # @€ Registration Number
A Password T8 =1 Hafd = 3E email ID TH mobile no. WSSt S| HFAGET sEed | sifrd
email ID, Mobile Number s 9 Registration Number deit Password =1 gifid W1 saes #i e
Bnfl sren g ot off e =it wer & for saeer w@ e sieneff w' e v fF Registration 3w aret
% steps #1 W 2q 9@ 98 Login W df Hey«d 3% 9od Login % 3w0d #19+ Password #1 sger (Change
F41) st g
(ii) Step-Two (Basic Details):
HHeage® Registration & 94 #% 39Ud =i 7971 Registration Number wd Password st
Submit @27 ® Click # 317 Account # Login & don #7221 i1 W Basic Details ¥ g@f+m Required
Entries &1 9 @& w{ ud Save & Next @4 W Click %I

(iii) Step-Three (Educational Qualification Details):

Basic Details 9 & a8 s1w3eff F72eX BhiA W Waforew araa § wataa Required Entries %1 90 @e 7Y
wd Save & Next 29 W Click #4
(iv) Step-Four (Experience Details):

Education Qualification Details s+ #% @= s1w9efi #¥=2t @i W Experience ® #=f+@ Required
Entries (afg @] ) #1 9 @& =t vd Save & Next @24 @ Click =
) Upload Photo & Signature :

Experience Details v & @ swefl o771 359 Hene F1 T T9R2 9ES 62 T8 A0 6= / S H awma w1
Fr WA | fad e % erEr Scan # fwifia @ W Upload =¥ |
(vi) Step-Six (Preview your Application):

seefi st Photo, Signature &1 Upload % & @18 319+ g1 & T =1 &1 e1=8i @ w4 <l afg s
% %9 ¥ Step-Two, Step-Three, Step-Four s Step-Five ® §t Wi =1 Teid W <t € a1 s1eaedf oo 59
w1 % Back@e7 w Click =2 319+ Information &1 gu® #t Submit & Next ¥e7 @ Click #¢, wfF o
3R [: &1 g Update & 9

o T AEEA T % Preview # @t g=And @@l € d @91 Declaration 3¢ "Final Submit" s=z7 ® Click
#, qfF aAvgefl afen e S F G

(vil) Step-Four (Payment of Examination / Counselling Fee) :

Al g\ i g wfafied % Preview #i S@@t Submit %3 % =< Payment of Examination

/ Counselling Fee 924 T Click % #¥Jt Ghiq W qiall Yo 9 & 29 % 199" Payment &

wiE g F S T gl wwl Yo F R T@é SEm

e Yok S HE F GRHAT D ;

a. Online Payment : 37 s1+eff qitan g[es 1 9@ Online 7en; #fee #1 s1gan 2fae w1
soa UPI s1em@n J ST & #ea9 9 &6 =Rd ¢ 9 9 7 S W 7@ © Payment
Mode § Online Option %! Select ¥ #fee stwan efae i€ sterar UPI stean J2 ofwn &
wew g FY) gdan Yo I FE W 3EH o drell sfafea ufen (Processing Charge) %1
A el | & FE =

b. Iwiaa fafeal @ wiien Yo 1 PrE § gefaa sravas faawei e @;

) AR w9 W wER a1/ freer =/ o= el 3 & gew s ufeen st w6
1200/~(ANE T1) &9 Ft AR T Yok F FY W PAE BT G FaEE SqgEa S /
sgfa Senfa Fife & g / wfeen sl ud feeam #ifz (Disable Quota) & g&w / Afgen
geAfefd & fow 600/~ (: ) &9 F1 Y1 wlien Yok F ©9 § JIEH HET S
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e : 1. afg Examination/ Counselling &g Fee & &9 & wmam &t 1€ ufet svs: @t 9 &2
S & o Yed qE e @ S 2, et fefa & o aifed o 1 G T w5 ar
amg Examination / Counselling Fee =1 wmam fauif @ma @ gom & & €, @0
A A U U & w® 9@ SR @™ g Examination / Counselling &g wmai-we
Tl w

d% @ 4 fawd aE w5 A suw @ 7 @a: Refund & s

2. Examination / Counselling &g Fee = mm @ wafem fedl «ff v#R #1 ®fei
/ sigfas % faarm 29 Online application portal vt sgasa email ID :
bangalorepgsd@billdesk.com w email # =i=m & zigar Helpdesk phone
no. 0612-2220230 W w=& X F&d 2l

(viii)  Step-Eight (Dowload / Print Application Form/ Transaction Receipt): ot g fuifa

fafy vd ¥9a 9F WaE @ & 95 FAl S g W W™ 3eEd 99 %1 Download % Print e R soH

I giferd @ @, i I ATE g0 9 T ud wfafear g, e swEm afass § s g e s oawa

% Ud fRdl WER F1 WE % FH 4 96d w6 o R s e ug s angfd fem e, R, e s faen

T T T e oiE, faer, we g0 wel W WAl €

e (a) FhAAgE® AEed 7 "6 & 9] SA9dl % Email ID w t# Confirmation mail =i smom, faas
seredt gR1 9 T g sifRa g

(b) Download f## T z1@ea 73 #t Hard-copy &1 Tie ®M@fe | 9+ & sfagasal 7@l zritl Documents

Verification & ©99 SH&! €9 811

(c) srwadt Foan e w2 o f& Application Form = Submission # == & = @1 Withdraw f&= =
FHM A A & v A T wdien e %1 Refund / Chargeback #1 smiis iR fan <@ |
(d) werie =1 afE sEaE & o aig SaErt w2 em o st sifm ffemt =1 daer T w8 suw
i gt ufwan qi #
7. Online #@EA 9 & %9 § @R fFat dweff grn foFaft wr *1 7o wfafte e 7 €, o 9 391 Registration
No. m& Password =@®t “Submit” =7 = Click %% 211 Account % Login @ & sTia Edit Details
Link o Click %% wrera ufafie & f&ii® 26.09.2026 @ 28.09.2026 9% YUR HX G 2|

T gER wE & w0 4 el 7 eam W fF data F Edit F9 % 3700 94 Steps ™ "Save & Next"
button click #% gt "Preview your Application Form" step 9% 7g+ wd 194 gr Edit f#% 7@ Data =1
check #% & wd a9 declaration 39 Check Box #1 Tick #t "Final Submit" button ® click #%1 af§
el fardt YRR 1 Tordl UR FE % WA SWE UfwAl 1 U e w € af 94t feafa @ 5 g Edit fEa
T4 data i Edited Data &1 51 STom ue 39% g0 99 # < WA AR gEeie # sfow ®9 9 qof v war
T e, e T sremedf @ feEr g Data % final submission % =< data 1 gam1 edit #33 &1 Hia
FE e strwm afe frdt srwredl gro e ufafie #1 7w ® ud fEAE 26.09.2026 | 28.09.2026 TF e gH
R & #4@ € 9 Online 39 § #1 T e fafiedi 2q =il @ fiar el Data §9R #3 & &0 9 7fg
it seedf gro Wl viesk #1 SR T S FH KT fefd I € o 9 i a9 F @t online payment mode
% WEH 9§ B S R
8. oMUl ¥ W WU T A F_AE YAl B-Bg fEA W Online e swStEd w2 G Swm
9. wien ¥ What / I SAATdA % o afaerd 1 S AT aeed 9 9 € geel 9 faem w3 ® %0
H e[ UA WH W SR ® S e Wy € S e S wral #1 S a2

10. ATTeEd AT WA @ graf-oa eyl fafemi :

1. Registration/siiAemEs seEA S/ TeT Yok A &1 g fafa : 25.08.2026
2. sIFEEA T=Ra W #g Registration #1 =ifqw fafa : 24.09.2026
3. Registered svafifai g omees wA wd 2fae s #fee w=y

UPI 1o == af7 & Aiegm | T0e Yeh YA &1 et faf : 25.09.2026
4. e e 79 gur (Edit) =0 #1 fafa : 26.09.2026 tO 28.09.2026
5. waw w3 fofa w5 =1 fafa : qyEng glaa f&n smm
6. TEAaa e w1 fafa ;e giaa fea smam

10. qien %< d yav-ua (Admit Card) :
(%) & &= :



(1)

(i1)

(111)

(@)
(1)

(i1)
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ol aTEes *1 oFR wel 5 oEfed w1 9 @ At we Swi R off R |
e w5 H IREad T8l R S g

faer w2 wT e fafae gwEs HRURE & fgewaan e a1 94 gdien s=10 =0
ager a1 Fofgear e oF % faw e B

fer B2 %z we fafge gwEs FOReE F1 We-%E / wa-s=l # FHoEger
TEe w1 AfUFER gLfer g |

Tav-99 (Admit Card) :

AT / ITEA U SEEH I, TGN AH, THH B, IHHT Uel o, ITRT AR FHife
Td IUF qe-F5 Gfed wlen wt fafe wd wlen #t eafy #1 Icom sUE wEe-ud
(Admit Card) ¥ =% gt ya9-93 (Admit Card) fruifta Website @ Upload =2
fean s | smEe® 3@ Download #¥ wiw R Td ¢ | Download waw-ux
(Admit-Card) 9 3iMeEd FregeX 9% wien & fau o= (Valid) 2m |

eEE & foru 98 savas © f% a8 wav-ua (Admit-Card) =1 wra =<, 399 sifea
@+t Entries & 98 @& 59 #X & | 3R 399 e ff W # 3 o o ' iea usifusit,
BSFCSC Ltd., C/o BCECE BOARD, IAS BHAWAN, NEAR PATNA
AIRPORT, P.O.-B.V. COLLEGE, PATNA - 800014 = gt 9t wdtan =1 fafsr 9
i 57 et 7% "o == (FE-feem & 11.00 A M. & 3.00 PM. k) 31ea §4R %0
o oo 59 fafy / 999 & 9% HIE GUR / SOiEE T TR W1 g SR sees g
3 zEe fou @ we foer g o

e ; g99-19 (Admit-Card) = fuif@ oM @ smass-udanef 1 9hen & 999 dtes

(Invigilator) =& THe g0 &&qer fowan S eifard 2

A AEvas R/ guad

(1)

(11)

(111)

(1v)

(V)

(vi)

T 7 faRR B2 we we fufaw s Fwraer faftee & fofagar, ggar qur e
o gfmfaa sofigari =1 wisafan / s1=dien (interview) & fou fafy / w99 / =
Tt g=ai, Call Letter @1 yhifera fasmaa =1 Website @@ sifegfaa ¢ 3m |
IEEER H9A T ¥ 39 gEiet w1 Website © ffy=a €9 @ <@ ©) wiz=afen /
sT=qdten (interview) @t =1 Remote Area ® & & &R0 UIa &1 &4 &1 & / @0
iR TEl T S |

BCECE =1 BSFCSC Ltd. famr =ru sad qsar 39asy Rl &1 de § 9fitad=
F 1 SATURR GUET T © | sEe A 39 e % 99 e 9% / 96l 9 |t
T AMCTET HEE AaFE WA & HiEAH ¥ IEiEan & =@ @ dAtvsrR BCECE /
BSFCSC Ltd. =t gfema srm |

foeo-gfr (Prospectus) ¥ sfeafad 8 SR Frgel st wien o grafeq
foret ot g=m1 / wraw =i Hentea / faeifia / 9fafda = sfswr BCECE ) BSFCSC
Ltd. 1 g ©% "eed / faerm / ufteds # srdien (interview) ® F91 ®@eT Yee
7 F<Ee (interview) % THA IEHEAR F giEa #X g smm

foer wdan warer sifufTaq 1981 + steirs o R fRl STiRaR / stEses/ wianef =
s TF SR A FEER F s g S A 9rn S a9l SEEa |
g4 3u% faweg Al FwRar & SE
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Annexure-I
Indicative Syllabus for the post of Assistant Manager

(i) General Studies :

Questions on General Science will cover General appreciation and understanding of science including
matters of everyday observation and experience, as may be expected of a well-educated person who
has not made a special study of any particular scientific discipline. In current events, knowledge of
significant national and international events will be tested. In History of India, emphasis will be on
broad general understanding of the subject in its social, economic and political aspects. Questions on
the Indian National Movement will relate to the nature and character of the nineteenth century resurgence,
growth of nationalism and attainment of Independence. In Geography, emphasis will be on Geography
of India. Questions on the Geography of India will relate to physical, social and economic Geography
of the country, including the main features of Indian agricultural and natural resources. Questions on
Indian Polity and Economy will test knowledge of the country's political system and Constitution of
India, Panchayati Raj, Social Systems and economic developments in India. On general mental ability,
the candidates will be tested on reasoning and analytical abilities.

(ii) Mental Ability Test

* Analog Test

* Numeric Test

* Ordering Test

(i) Indian Language :

jof Is to test the candidate's ability to read & understand serious discursive prose & to express
his/her ideas clearly in English or Hindi.

(ii) Management :

o Management Information System: Conceptual foundations of Information System.

Information Resource Management. System Development-Overview of Systems and Design.
System Development Management life-cycle, Designing on-line and Distributed
environments. Implementation and Control of Project. Trends in Information Technology.
Managing Data Resources-Organising Data. DSS and RDBMS.

o Human Resource Development: Concept and Policies. Man-power planning; recruitment,
Selection, training, development, promotion and transfer. Performance Management-job
evaluation, job enrichment. Compensation Management. Employee Morale and Productivity.
Management of Organisational Climate and Industrial Relations. Humans Resource
Accounting and Audit.

o Managerial Function : Concept and foundations of Management, Managerial role and
functions. Analysis of Environmental opportunities and threats, Formulation of
Organisational Vision, Mission and Objectives. Decision Making.

o Management Control System : Basic concepts, Understanding strategic behaviour.
Responsibility Centres, Strategic Planning, Preparation of budgets, Zero Based Budget,
Analysis and Evaluation of Performance, Control System in Service Organization. Modern
Control Methods, Controlling Global Enterprises: Transfer Pricing and Management of
Risk.

o Marketing Management : Concept and strategy. Analysis of marketing environment and
planning process. Understanding and selecting target markets: Marketing Research,
Consumer Behaviour. Segmentation, Targeting and Postitioning., Product management.
Distribution channels and logistics. Public Distribution System. Marketing Communciation,
Brand Management. personal selling and management of salesforce. Pricing decisions.
Understanding competitive strategy. Design, implementation and control. Services and non-
profit marketing. Social Marketing. Creating global competitive Advantage: Analysis,
formulation, implementation and control. Evaluation of marketing function. Ethics in
marketing: Consumer protection. E-Business.

(i) Indian Economices :

. Growth and Development: (1) Meaning and measurement of growth; Growth, distribution
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and Welfare; (2) Characteristics of underdevelopment; (3) Stages of Development; (4)
Sources of growth-capital, Human capital, population, productivity, Trade and aid, non-
economic factors; growth Strategies, (5) Planning in a mixed economy-Indicative planning-
Planning and growth.

Economic Statistics: Types of averages-measures of dispersion-correlation-Index numbers;
types, uses and limitations.

Major problems, their dimensions, nature and broad causes; Mass poverty-Unemployment
and its types-Economics effects of population pressure-Inequality and types thereof-Low
productivity and low per capita income, Rural-urban disparities-Foreign Trade and payments
imbalances. Balance of Payments and External Debt- Inflation, and parallel economy and
its effects-Fiscal deficit.

Economic Planning in India : Major confroversies on planning in India-Alternative strategies-
goals and achievements, shortfalls of different plans-planning and the Market.

Broad Fiscal, monetary, industrial trade and agricultural policies-objectives, rationale,
constraints and effects

Various Rural Development Programmes for poverty eradication.
Indian Agriculture

Agriculture, its importance in national economy. Factors determining agroecological zones
and geographic distribution of crop plants

Importance of crop plants, cultural practices for cereal, pulses, oilseed, fibre, sugar, tuber
and fodder crops and scientific basis for these crop rotations, multiple and relay cropping,
intercropping and mixed cropping.

Soil as medium of plant growth and its composition, mineral and organic constituents of the
soil and their role in crop production; chemical, physical and microbiological properties of
soils. Essential plant nutrients (macro and micro)-their functions, occurrence, cycling in
soils Principles of soil fertility and its evaluation for judicious fertilizer use. Organic manures
and bio-fertilizers, inorganic fertilizers, integrated nutrient management.

Major problems, their dimensions, nature and broad causes; Mass poverty-Unemployment
and its types-Economics effects of population pressure-Inequality and types thereof-Low
productivity and low per capita income, Rural-urban disparities-Foreign Trade and payments
imbalances. Balance of Payments and External Debt- Inflation, and parallel economy and
its effects-Fiscal deficit.
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Annexure-I1

Indicative Syllabus for the post of Assistant Account Officer

General Studies, Mental Ability & Indian Language ;

Questions on General Science will cover General appreciation and understanding of science including
matters of everyday observation and experience, as may be expected of a well-educated person who
has not made a special study of any particular scientific discipline. In current events, knowledge of
significant national and international events will be tested. In History of India, emphasis will be on
broad general understanding of the subject in its social, economic and political aspects. Questions on
the Indian National Movement will relate to the nature and character of the nineteenth century
resurgence, growth of nationalism and attainment of Independence. In Geography, emphasis will be
on Geography of India. Questions on the Geography of India will relate to physical, social and
economic Geography of the country, including the main features of Indian agricultural and natural
resources. Questions on Indian Polity and Economy will test knowledge of the country's political
system and Constifution of India, Panchayati Raj, Social Systems and economic developments in
India. On general mental ability, the candidates will be tested on reasoning and analytical abilities &
Indian Languages (Hindi & English).
Accounting and Auditing :
a) Nature Scope and Objectives of Accounting - Accounting as an Information System-Users
of Accounting Information.

b) Generally Accepted Principales of Accounting - The Accounting Equation - Accrual Concept-
Other concepts and conventions, Distinction between capital and revenue expenditure.
Accounting Standards and their application-Accounting standards relating to fixed assets,
depreciation, inventory, recognition of revenue.

c) Final Accounts of Sole Proprietors, partnership Firm and Limited Companies-Statutory
Provisions- Reserves, Previsions and Funds.

d) Final Accounts of not-for profit organisation.

e) Accounting problems related to admission and retirement of a partner and dissolution of a
firm.

f) Accounting for Shares and Debentures Accounting Treatment of Convertible debentures.

g) Analysis and Interpretation of Financial Statements Ratio analysis and interpretation. Ratios
relation to short term liquidity, long term solvency and profitability-Importance of the rate
of return on investment (ROI) in evaluating the overall performance of a business
entity-Cash-flow Statement and Statement of Source and Application of Funds-Societal
obligations of Accounting.

Auditing :

a) Nature, objectives and basic principles of auditing.

D). Techniques of Auditing-physical verification, examination of documents and vouching,
direct confirmation, analytical review.

c) Planning an audit, audit programmes, working papers, audit process.

d) Evaluation of internal controls.

e) Test checking and sampling

f) Broad outlines of company audit.

f) Audit of non-corporate enterprises.

Indian Economics and Indian Agriculture :
a. Indian Economics :

ot Main features; Geographic size-Endowment of natural resources, Population; size,
composition quality and growth trend-Occupational distribution-Effects of British
Rule with reference to Drain theory and Laissez Faire policy.

o Major problems, their dimensions, nature and broad causes : mass poverty-
Unemployment and its types-Economics effects of population pressure-Inequality
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and types thereof-Low productivity and low per capita income, Rural-urban
disparities-Foreign Trade and payments imbalances. Balance of payments and
External Debt-Inflation, and parallel economy and its effects-Fiscal deficit. Various
Rural Development programmes for eradication of poverty.

b. Indian Agriculture :

of Agriculture, its importance in national economy. Factors determining agroecological zones
and geographic distribution of crop plants

o Importance of crop plants, cultural practices for cereal, pulses, oilseed, fibre, sugar, tuber
and fodder crops and scientific basis for these crop rotations, multiple and relay cropping,
intercropping and mixed cropping.

of Soil as medium of plant growth and its composition, mineral and organic constituents of the
soil and their role in crop production; chemical, physical and microbiological properties of
soils. Essential plant nutrients (macro and micro)-their functions, occurrence, cycling in
soils Principles of soil fertility and its evaluation for judicious fertilizer use. Organic manures
and bio-fertilizers, inorganic fertilizers, integrated nutrient management.

ot Major problems, their dimensions, nature and broad causes; Mass poverty-Unemployment
and its types-Economics effects of population pressure-Inequality and types thereof-Low
productivity and low per capita income, Rural-urban disparities-Foreign Trade and payments
imbalances. Balance of Payments and External Debt- Inflation, and parallel economy and
its effects-Fiscal deficit.

Taxation :

a. Payment of Advance tax

b. Data Preparation of TDS for TDS payment and return Filing

c. Payment of TDS liability

d. Filing of TDS Return

e. Data Preparation of GST for GST Payment and Return Filing

f. Monthly / Annually GST return filing

g. Ensure all other returns are filed / delivered on time

h. Maintains related documents and related files properly area wise (Income Tax / GST / VAT
/ Service Tax/ Cenvat/ ITC/ Professional Tax/ EPF/ ESIC/ Other law), and manages the
relationship with the external agencies and internal departments.

i Support of handle Assessments with various Tax Authorities

j- Support to handle the Department Audits

k. Support the Senior Executive for all Direct / Indirect Tax matters

L Perform and complied all activities and line with the applicable direct, indirect tax and other

laws.
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Annexure-II1

Indicative Syllabus for the post of Accountant

General Studies :

#

Questions on General Science will cover General appreciation and understanding of science
including matters of everyday observation and experience, as may be expected of a well-
educated person who has not made a special study of any particular scientific discipline. In
current events, knowledge of significant national and international events will be tested. In
History of India, emphasis will be on broad general understanding of the subject in its
social, economic and political aspects. Questions on the Indian National Movement will
relate to the nature and character of the nineteenth century resurgence, growth of nationalism
and attainment of Independence. In Geography, emphasis will be on Geography of India.
Questions on the Geography of India will relate to physical, social and economic Geography
of the country, including the main features of Indian agricultural and natural resources.
Questions on Indian Polity and Economy will test knowledge of the country's political system
and Constitution of India, Panchayati Raj, Social Systems and economic developments in
India. On general mental ability, the candidates will be tested on reasoning and analytical
abilities & Indian Languages (Hindi & English).

* Mental Ability Test
o Analog Test
o} Numeric Test
of Ordering Test

* Indian Language :

Is to test the candidate's ability to read & understand serious discursive prose & to express
his/her ideas clearly in English or Hindi.

Accounting and Auditing :

- Nature, Scope and Objectives of Accounting-Accounting as an Information System-Users
of Accounting Information.

- Generally Accepted Principles of Accounting-The Accounting Equation-Accrual Concept-
Other concepts and conventions, Distinction between capital and revenue expenditure.
Accounting Standards and their application-Accounting standards relating to fixed assets,
depreciation, inventory, recognition of revenue.

- Final Accounts of Sole Proprietors, Partmership Firms and Limited Companies-Statutory
Provisions -Reserves, Provisions and Funds.

- Final Accounts of not-for profit organisation.

- Accounting problems related to admission and retirement of a partner and dissolution of a
firm.

- Accounting for Shares and Debentures Accounting Treatment of Convertible debentures.

- Analysis and Interpretation of Financial Statements Ratio analysis and interpretation. Ratios
relation to short term liquidity, long term solvency and profitability-Importance of the rate
of return on investment (ROI) in evaluating the overall performance of a business entity-
Cash-flow Statement and Statement of Source and Application of Funds-Societal obligations
of Accounting.

Auditing :

Nature, objectives and basic principles of auditing.

Techniques of Auditing-physical verification, examination of documents and vouching,
direct confirmation, analytical review.

Planning an audit, audit programmes, working papers, audit process.
Evaluation of internal controls.

Test checking and sampling.
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Broad outlines of company audit.

Audit of non-corporate enterprises.

Indian Economics :

#

Main features; Geographic size-Endowment of natural resources, Population; size,
composition quality and growth trend-Occupational distribution-Effects of British Rule with
reference to Drain theory and Laissez Faire policy.

Major problems, their dimensions, nature and broad causes; Mass poverty-Unemployment
and its types-Economics effects of population pressure-Inequality and types thereof-Low
productivity and low per capita income, Rural-urban disparities-Foreign Trade and payments
imbalances. Balance of Payments and External Debt- Inflation, and parallel economy and
its effects-Fiscal deficit. Various Rural Development programmes for eradication of poverty.

Indian Agriculture :

o

Agriculture, its importance in national economy. Factors determining agroecological zones
and geographic distribution of crop plants

Importance of crop plants, cultural practices for cereal, pulses, oilseed, fibre, sugar, tuber
and fodder crops and scientific basis for these crop rotations, multiple and relay cropping,
intercropping and mixed cropping.

Soil as medium of plant growth and its composition, mineral and organic constituents of the
soil and their role in crop production; chemical, physical and microbiological properties of
soils. Essential plant nutrients (macro and micro)-their functions, occurrence, cycling in
soils Principles of soil fertility and its evaluation for judicious fertilizer use. Organic manures
and bio-fertilizers, inorganic fertilizers, integrated nutrient management.

Major problems, their dimensions, nature and broad causes; Mass poverty-Unemployment
and its types-Economics effects of population pressure-Inequality and types thereof-Low
productivity and low per capita income, Rural-urban disparities-Foreign Trade and payments
imbalances. Balance of Payments and External Debt- Inflation, and parallel economy and
its effects-Fiscal deficit.
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Annexure-1V
Indicative Syllabus for the post of Quality Controller

(i) General Studies :

Questions on General Science will cover General appreciation and understanding of science including
matters of everyday observation and experience, as may be expected of a well-educated person who
has not made a special study of any particular scientific discipline. In current events, knowledge of
significant national and international events will be tested. In History of India, emphasis will be on
broad general understanding of the subject in its social, economic and political aspects. Questions on
the Indian National Movement will relate to the nature and character of the nineteenth century
resurgence, growth of nationalism and attainment of Independence. In Geography, emphasis will be
on Geography of India. Questions on the Geography of India will relate to physical, social and
economic Geography of the country, including the main features of Indian agricultural and natural
resources. Questions on Indian Polity and Economy will test knowledge of the country's political
system and Constitution of India, Panchayati Raj, Social Systems and economic developments in
India. On general mental ability, the candidates will be tested on reasoning and analytical abilities.

(ii) Mental Ability Test

* Analog Test
* Numeric Test
* Ordering Test
Indian Language :
jof Is to test the candidate's ability to read & understand serious discursive prose & to express
his/her ideas clearly in English or Hindi.
Indian Agriculture
of Agriculture, its importance in national economy. Factors determining agroecological zones

and geographic distribution of crop plants

o Importance of crop plants, cultural practices for cereal, pulses, oilseed, fibre, sugar, tuber
and fodder crops and scientific basis for these crop rotations, multiple and relay cropping,
intercropping and mixed cropping.

of Soil as medium of plant growth and its composition, mineral and organic constituents of the
soil and their role in crop production; chemical, physical and microbiological properties of
soils. Essential plant nutrients (macro and micro)-their functions, occurrence, cycling in
soils Principles of soil fertility and its evaluation for judicious fertilizer use. Organic manures
and bio-fertilizers, inorganic fertilizers, integrated nutrient management.

o Major problems, their dimensions, nature and broad causes; Mass poverty-Unemployment
and its types-Economics effects of population pressure-Inequality and types thereof-Low
productivity and low per capita income, Rural-urban disparities-Foreign Trade and payments
imbalances. Balance of Payments and External Debt- Inflation, and parallel economy and
its effects-Fiscal deficit.
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Annexure-V
Indicative Syllabus for the post of LDC

i General Studies :

Questions on General Science will cover General appreciation and understanding of science including
matters of everyday observation and experience, as may be expected of a well-educated person who
has not made a special study of any particular scientific discipline. In current events, knowledge of
significant national and international events will be tested. In History of India, emphasis will be on
broad general understanding of the subject in its social, economic and political aspects. Questions on
the Indian National Movement will relate to the nature and character of the nineteenth century
resurgence, growth of nationalism and attainment of Independence. In Geography, emphasis will be
on Geography of India. Questions on the Geography of India will relate to physical, social and
economic Geography of the country, including the main features of Indian agricultural and natural
resources. Questions on Indian Polity and Economy will test knowledge of the country's political
system and Constitution of India, Panchayati Raj, Social Systems and economic developments in
India. On general mental ability, the candidates will be tested on reasoning and analytical abilities.

(ii) Mental Ability Test

* Analog Test
* Numeric Test
* Ordering Test
Indian Language :
o] Is to test the candidate's ability to read & understand serious discursive prose & to express
his/her ideas clearly in English or Hindi.
Computer Proficiency :
o] Basic / Words Processing knowledge of computer alongwith knowledge of MS Office.
o] Computer Typing : Computer Typing in Hindi should be at the speed of 30 word per minute

(w.p.m.) and 300 words in 10 minute on computer. For qualifying typing error should not
be more than 1.5%, Computer Typing in English should be at the speed of 35 words per
minute (w.p.m.) and 350 words in 10 minute on computer. For qualifying typing error
should not be more than 1.5%.
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Annexure - VI

Agreement of Appoint under Bihar State Food & Civil Supplies Corporation Ltd.

This agreementis madeon ..................coveeee. between ..........cooiiiiinii
Bihar State Food & Civil Supplies Corporation Ltd., Khadhya Bhawan, Daroga Pd.
Roy Path, R. Block, Road No.-2, Patna-800001.
And

WHEREAS.

The recruitment Company / Corporation, BSFCSC Ltd. Patna constituted by the Govt. of Bihar with
its parent / Administrative Department, Food & Consumer Protection Department, Govt. of Bihar has selected
for his services through a selection procedure / process approved by the parent / Administrative Department or
BSFCSC Ltd.

Now therefore the parties here by agree as follows;

l. The BSFCSC Ltd. engages you fo render SeIviCes, a5 ......c.coeevrerririiereiieraneeannnns by the

2. Your appointment has been made on a clear Understanding that you have supplied all necessary
information to enable BSFCSC Ltd. to judge your fitness for the job and that the information provided
by you is true to the best of your knowledge and belief. Would it be found later that you have given
any wrong insufficient information or misrepresented the facts, your services would be terminated
immediately.

3. The post and position offered to you is primarily for not more than two years on probation from
subject to satisfactory performance. Your services would be reviewed by BSFCSC Ltd. based on your
performance during the probationary period. The BSFCSC Ltd. may or might rescind the appointment
if your performance has been found unsatisfactory. However if the performance is satisfactory the
BSFCSC Ltd. may extend your service for a further period or on regular basis on same terms and
condition.

4. You will not be entitled to your salary if you will fully neglect or refuse or from other cause or be
unable to perform your duly under this agreement. The employer, BSFCSC Ltd. may suspend your
salary or your services during such neglect, negligence or inability as aforesaid and may further
immediately terminate your engagement without giving any such notice, or making such payment of
salary in advance.

5. This appointment is terminable by BSFCSC Ltd. by giving you one months notice in writing or payment
of one month remuneration / Salary in Lieu thereof. You may also terminate this appointment by
giving one month notice in writing or payment of one month remuneration / thereof. However, the
aforesaid termination on your part will be completed when the belongings of the BSFCSC Litd. lying
with you will be handed over.

6. That the BSFCSC Ltd. during the continuance of your service would pay your salary as admissible
per month.

7. You will be on probation initially for 2 years. The period of probation can be extended further at the
sole discretion of BSFCSC Ltd.

8. You will be allowed leave as admissible as per the BSFCSC ltd's rule in addition to one day weekly off

on Sunday or any other day as per the requirement of your service.
9. The BSFCSC Ltd. may terminate your service / engagement without giving any notice in the event



10.

11.

12.
13.

14.

15.

16.

17.

18.

19.
20.

20

your continuous absence from duly without taking permission from the competent authority.
You could be transferred to any place in Bihar as and when necessary in the interest of the BSFCSC
Ltd.
Apart from the duty primarily assigned to you may be called upon to perform field duty as and when
required by the BSFCSC Ltd.
You will may require to visit village on tour and stay overnight as and when required.
You will not take up any parttime / full time employment or assignments elsewhere or do any business
during the period of the service of BSFCSC Litd.
Your engagement will automatically terminated if you join somewhere else or do any business during
the period of service at BSFCSC Ltd.
You will not divulge any information or knowledge gained and acquired by your during the period of
engagement at BSFCSC Ltd., which could be detrimental to the interest of BSFCSC Litd.
The title rights, copyrights and all other rights what so ever nature in any material produced by BSFCSC
Ltd. under the period of your engagement at BSFCSC Ltd. will be vested exclusively in BSFCSC Ltd.
unless otherwise vested.
During the period of your engagement at BSFCSC Ltd., you shall not stand for election as a member
ofa Municipal Committee / Municipal Corporation / District Board / Panchayat or any other legislative
body.
You shall conduct yourself at all times with fullest regard for the purposes and Principles of BSFCSC
Ltd. and in a manner befitting your relationship with BSFCSC Ltd. yvou shall not engage in any activity
that in incompatible with those purposes and Principles or the proper discharge of your duties. You
shall avoid any action and in particular any kind of public announcement which may adversely reflect
onthat relationship, on integrity, independence and impartiality which are required by the relationship.
You shall not accept any favour, gift or remuneration from any source external to BSFCSC Ltd without
first obtaining its approval.
You shall stay at the place of posting unless you are assigned any work on tour.
Not with standing any this contained herein before rules, regulations, bye laws, instructions, lawful
orders efc. as and when framed and issued by BSFCSC Itd. relating to the situation and condition of
service and additions, amendments, modification, alteration etc. made in the said situation or condition
of service from time to time shall apply to you irrespective of whether these matters are provided for
herein or not.

In witness whereof, the parties hereto, have caused this agreement to be signed in their
respective names as of the day & year first above written.

Signature of the employee Signature of the employer

or designated authority

Witness



